
The Staff Development Council is made up of teachers and administrators.  Every effort is made to assure 
representation of the various school faculties throughout the system, the major academic disciplines, and special 
subject areas.  A teacher member of the Council serves as the co-chair and works with the Assistant 
Superintendent for Curriculum and Instruction to contact presenters and schedule events. 
 
Staff Development Council Members   2018-2019 
 

Name Position School 

Janice Darias Assistant Superintendent District 

Mary Jane Weinstein Assistant Director of Student Services District 

Martha Bloom English teacher Belmont High School 

Peter Ferraro Grade 5 ELA/Social studies teacher Chenery Middle School 

Katie Kelley Art teacher Chenery Middle School 

Brenda Johnston 1st grade teacher Burbank 

Laurie Carlson 2nd grade teacher Wellington 

Jessica Smith Occupational Therapist Wellington (preschool), Winn Brook, Butler 

 

Meetings: 

All meetings are 3:30-5:00 p.m.      Location:  members’ classrooms 

 October 9, 2018 

 January 8, 2019 

 February 26, 2019 

 April 30, 2019 

 

The Staff Development Council was established in 1988 as a way of consolidating and supporting the staff 
development efforts in the school system.  The Council includes a representative from each building who acts as a 
liaison and facilitator of staff development information. 
 
The goal of the Council is to provide teachers with a variety of opportunities in the area of curriculum applications 
and professional development. 
 
The Staff Development Council recognizes the expertise and talents of people within the system as well as those 
outside the system.  Selection of programs, workshops, and guest speakers is based upon staff recommendations 
and the needs of the system. 
 

 Purposed of Staff Development 

 Provide continued learning opportunities 

 Update current research and trends 

 Enhance student learning 

 Promote improvement of instruction 

 Recognize staff expertise/talent 

 Learn from noted experts in the field 

 Facilitate communication across the system 

 Foster a sense of school community 
 
The Staff Development Council meets at least four times throughout the school year and is responsible for 
planning staff development programs for the system.  The work of the Council entails gathering information about 
the professional development needs of faculty members, identifying possible presenters for programs, acting as a 
liaison between the program presenter and the Council, reviewing the evaluations of programs, and determining 
the learning strands that are important to improve classroom instruction throughout the district. 
 
Staff Development Council members serve on a rotating basis, usually leaving the Council after a term of three 
years.  New teacher members of the Council are nominated by current members, principals, and/or colleagues.  
Teachers should feel free to speak with their supervisors if the work of the Council interests them. 
 


